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Participating in The Minority Participation
Committee
by Diane M. Sumoski - CCSB Attorney

This year, I have been fortunate enough to be appointed by the Dallas Bar
Association President, Christina Melton Crain, as one of the Co-Chairs of the

Minority Participation Committee.  The charge of the MPC is to encourage minority
lawyers to practice in Dallas and to assist with programs that enhance the practice
of law for minority lawyers.  I have always viewed this Committee to be very
important to the Dallas Bar Association, diversity efforts in Dallas, and in providing
just plain good programming for lawyers.    

The MPC puts on various - almost monthly - programs.  This year, among other
programs, we produced a program entitled "Hiring Tips for the Solo and Small
Firm Practitioner," starring our own Angelina LaPenotiere and solo practitioner
Kristina Kastl.  There was a great turnout of minority and non-minority attorneys
alike, who appreciated getting tips critical to conducting business at their firms.
We also have held a mentoring dinner where more experienced attorneys sat
down with younger minority attorneys, had dinner, and talked about any issue of
concern to them in their practices.  Our next program is "From Law Books to
Facebooks: Social Networking," which will take place on June 4.  We also have
two minority clerkship luncheons planned for this summer.  The luncheons are
designed to let law students who are clerking in Dallas for the summer know that
Dallas is a place that will welcome all of them and open its doors to their
participation in our legal community.  Our speakers for each of these luncheons
will be former Judge Karen Gren Johnson and, quite impressively, Craig Watkins,
Dallas County District Attorney.  Mr. Watkins has made national news with respect
to his dedicated work to the innocence project, which uses DNA evidence to
determine whether persons convicted of crimes were actually innocent.  

We are continuing to gather ideas and plan programs for the rest of this year.  I
would personally appreciate any suggestions that anyone has for a program or
event that may be particularly beneficial to promote the goals of this Committee.
Participate!
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Now that May is over, let's reflect for a moment on
the graduations we attended, the mothers we

honored, the Asians we celebrated.  What's that?  You
completely forgot that May was Asian American
Heritage Month?  Then, please, allow me to help you
make up for that oversight.

Since I come from proud Asian stock, I have oft
listened to my father extol the ancient
accomplishments and timeless virtues of Asian people.
(My father could out-boast the dad from "My Big Fat
Greek Wedding" any day).  Even my father, though,
would be hard-pressed to name examples of Asian
contributions to the modern-day growth and
development of the United States, the country we've
adopted.  Certainly, many know that Chinese workers
provided a significant portion of the labor that built the
transcontinental railroad, which was completed on May
10, 1869 (one of the reasons Congress chose May as
a time to celebrate Asian Heritage).  Some might also
know that the first Chinese and Japanese immigrants
to the United States arrived as early as the 1830s (well
before the California gold rush).  Probably fewer realize
that "Yellow Peril" exclusion laws passed in the 1880s,
drastically limiting (and often prohibiting altogether) the
immigration of Asians into the United States, were not
effectively repealed until 1965. Thus, in the landscape
of American history, Asians and our contributions to
society, are relatively new blossoms to cherish.

According to U.S. Census statistics (as of 2007),
Asians in America numbered approximately 14.4
million, comprising about 5 percent of the total U.S.
population.  Of those, nearly half age 25 or older have
a bachelor's degree or higher level of education.
(Compared with 27 percent for all Americans age 25 or
older.)  And 20 percent have a graduate or professional
degree.  (Compared with 10 percent for all Americans.)
Texans can take a lot of pride in the growth and
successes of Asians in America.  The majority of
Asians in the U.S. population are concentrated in four
states:  Texas, California, New York, and New Jersey.

Here in Dallas, Asian-American development is
exemplified by the growth of the Dallas Asian American

Bar Association or "DAABA."  DAABA started in 1988
with just 15 known Asian-American attorneys in the
Dallas/Fort Worth area.  Only one was a partner at a
major firm.  Today, DAABA has nearly 200 dues-paying
members.  At least 10 partners at major firms identify
themselves as Asian-Americans.  And DAABA's
members include Karen Gren Johnson, the first Asian-
American elected to the bench in Dallas County, and
Brenda Rhodes, the first Asian-American bankruptcy
judge appointed in the 5th Circuit.  

To celebrate Asian American Heritage Month each
year, DAABA gives back to the community by staffing
Legal Lines.  It also invites all of its members and
friends to join in one of the area's most colorful and fun-
filled spring events, the annual DFW Dragon Boat
Race, Kite and Lantern Festival held at Lake Carolyn in
Irving.  (DAABA's "Legal Lions" dragon boat racing
team placed second this year in the community
division).  

This year, I have the honor of serving as the Secretary
of DAABA.  As the officer in charge of membership
matters, news and announcements, I can tell you that
DAABA welcomes people of all backgrounds to its
events, which are designed to promote the interests of
Asian American attorneys and the Asian American
community.  One of our goals has been to share our
proud heritage and our culture with the greater
community.  So as you ask yourself how you can
make-up for forgetting to celebrate Asian American
Heritage Month in May, let me make a few
suggestions.  

Join DAABA.  Strengthen your ties with the Asian
American bar; expand your network, and be informed
about DAABA's events, the honors, and milestones of
Asians in our community.  Our own Dena Stroh is a
member for all of these reasons.  Come see me.  I can
provide you with details about DAABA and its events.  I
can discuss why the United States will not give political
recognition to Taiwan.  I can tell you about a great
restaurant for getting Chinese dumplings.  That, alone,
is a great reason to celebrate Asian Heritage.

Asian Heritage Month / Dallas Asian
American Bar Association
by Jennifer Wang - CCSB Attorney
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Looking for a great opportunity to interview and
network with general counsel from around the State

of Texas and get a little CLE in the process?  Then you
should consider attending this year's Texas Minority
Counsel Program ("TMCP") on October 28 and 29 at
the St. Anthony Hotel in San Antonio.  The program's
mission is to expand and increase opportunities for
minority and women attorneys who provide legal
services to corporate and government clients.  TMCP
attendees can apply for one-on-one networking
sessions with participating organizations to discuss
outside counsel opportunities.  Last year, such
organizations included American Airlines, Shell, Wells
Fargo, Comerica, Exxon Mobil, Wal-Mart, and many
more.  But the one-on-one sessions are only part of the
fun.  Some successful networking opportunities take
place in informal settings throughout the conference at
dinners, social functions, or just casual conversations
in the hall.  If you have any questions about attending
this year's conference, contact one of last year's
attendees:  Angelina LaPenotiere, Chris Scanlan,
Carolyn Raines, or Marcus Brown.

Texas Minority Counsel Program
by Marcus Brown - CCSB Attorney

Anne Frank once wrote, "No one has ever become
poor by giving."

Four times a year, the paralegals at CCSB volunteer
their time and services to assist the less fortunate in

the City of Dallas by attending clinics for the Dallas
Volunteer Attorney Program, better known as DVAP.
These clinics are held at the South Dallas Legal Clinic
in the Martin Luther King Jr. Center.   Upon arrival, the
paralegals are given applications completed by the
applicants who are requesting free legal services for a
wide variety of legal situations for which they have no
where else to turn for help due to their diverse income
levels and inability to hire attorneys.  We are set up with
a chart outlining the federal income guidelines that
enable us to review the potential client's income and
monthly expenses.  Upon review of the application,
along with a few questions to verify income,
dependents and expenses, we can then qualify them
for free legal assistance based on these guidelines.

From the moment we greet these potential clients, who
represent a very diverse ethnic and cultural
background from the Dallas community, we are
instructed to let them know that we are only there to
qualify them and the attorneys will be arriving later to
talk more in depth with them about their legal problems.
We are inevitably never really heard when we make
that little speech, because the potential client anxiously
begins to tell us all about their problems and what kind
of help they are looking for.  While we as paralegals
know what we are supposed to do, you can't help but
sometimes let them have a moment to tell you about
their situation.  Although we are not in a position to give
out legal advice, we can take a moment to give them a
smile and present a caring attitude to put the potential
client at ease and let them know that help is on the way.  

In conclusion, I believe a quote from Anne Frank
defines diversity and further allows us as paralegals
and volunteers to reflect on our service and diverse
contributions to the community: "We all live with the
objective of being happy; our lives are all different and
yet the same".  

Reflecting On Our Contributions in the
Dallas Community
by Ronnie Bradshaw - CCSB Paralegal
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United, Indeed
by Ken Carroll - CCSB Attorney

-Holland-
-Ireland-Serbia-N. Ireland-France-
-Portugal-Brazil-Wales-S. Korea-

-England-Bulgaria-

Alist of U.S. allies in the infamous "Coalition of the
Willing" in Operation Iraqi Freedom?  A catalog of

countries with more comprehensive national healthcare
policies than the U.S.?  Prospective locations for World
Cup 2018?  Nope.  What we have here are the
nationalities of a typical starting eleven, in 4-4-2
formation, for the greatest football club in the world
(one bad day in Rome aside), the Red Devils of



Manchester Utd., champions of the English Premier
League for the last 3 years in a row.  And this doesn't
take into account the Argentine, Pole, Italian, and
others on the bench - not to mention a spry but aging
Scot who guides the whole enterprise as manager.  Or
the religious and racial differences even among those
who share the same nationality.  Diversity, thy name is
football, or, uh, soccer? Fussball? Futbol? Voetbal?  At
United, as at most top clubs, the lodestar of squad
selection is excellence, not national or ethnic
consistency.  Diversity within the team is born of the
quality of the individuals, on their own merits, who are
brought together from various backgrounds and then
molded into a cohesive unit who together become
champions despite their extraordinarily different and
disparate histories and heritage.

But you have to wonder, don't you, how in the world
these guys communicate on the fly, to execute such
terrific, coordinated, athletic strategies, when they
grew up speaking at least 8 or 9 different languages
among them.  There doesn't seem to be a simple
answer.  Of course, most players are expected to learn
the rudiments of the language of the country where
they're playing.  And many players are said to be fluent
in multiple languages.  The U.S.'s Bernie Feilhaber
speaks 4 languages; Cesc Fabregas of Arsenal claims
fluency in 5; and Philippe Senderos, Swiss defender,
boasts the ability to speak 6 languages.  Not bad for a
dumb jock, eh?  Translators help out in practices, with
the hope that what happens on the training field carries
over to the game pitch. And the ability to execute basic
communications essential for play grows with
familiarity, inflections, context, and the like.  But in the
end, full communication is difficult, and such as does
occur remains a bit of a mystery.  Coping with
language barriers is simply a price to be paid for
securing the most talented players from a broad
spectrum of backgrounds.

Now, lest you be left with the impression that top-flight
football, soccer, is a high-minded bastion of
equanimity, racial and religious tolerance, and mutual
national and ethnic respect, well, eh, not really.  Sure,
my favorite player, the jug-eared Englishman Wayne

Rooney, would be quick to confront abuse hurled at his
teammates Rio Ferdinand or Patrice Evra because
they are black, or at John O'Shea because he's Irish,
or at Ronaldo because sometimes he flops a little
(okay, forget that one), and vice versa; but that
allegiance would come because they're teammates,
having overcome their differences for the sake of team,
not because they embrace or celebrate them, and
certainly not because Wayne-O and his ilk are
particularly high-minded.  Even setting aside the
hooligans and violent "ultras," football clubs and their
fans are legendary for their lack of tolerance and
outright belligerence to those of other religions, races,
political persuasions, or nationalities.  A number of
specific situations are catalogued in the book, How
Soccer Explains the World:  An Unlikely Theory of
Globalization (it doesn't really explain it, but it's a good
read anyway).  The bitter rivalry between Celtic
(Catholic) and Rangers (Protestant), the two Glasgow
clubs known collectively as "The Old Firm," and the
extraordinarily vitriolic barbs and chants traded
between their two contingents.  The often violent,
paramilitary patrons of Red Star Belgrade and
Partizan Belgrade (whose supporters are known as the
"Gravediggers").  The consignment of the Israeli
national team to play internationally in the much
tougher European sector, because their Arab
neighbors refuse to play them in the Asian sector
where they belong.  FIFA, the world governing body of
football, wages a constant and very public battle
against racism, and no season goes by without several
clubs being censured - including having to play in
empty stadiums, with home fans banned - for racial
slurs or even attacks against opposing players.  

So, there's plenty of work to do in football, as in most
of society.  But the ability of individual teams, like
United, to accommodate diversity, to look across racial
and other divides in their pursuit of excellence, shows
we can get there.
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